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OUR TEAM 
 
Management Committee Members 
 
President 
Dan Michael 
Vice – President 
Caroline Brooks 
Finance Director 
Charlotte Melzer 

Committee Members 
Carolyn Jones  
Yasmin Atwani (resigned May 2024) 
Alyssa Hopper (appointed July 2024, 
resigned October 2024) 
Remy Melia  
Sue Monsen 
Hugh Shannon 
Ben Williams 
 

Staff 
Executive Officer – Rafe Griffin      
Professional Learning Officer – Kerryn Cormick (to May 2024) 
                                                      Nyree Wood (from July 2024)   

 
Student Representatives - 
Michael Dorr (UQ), Kylie Vecchio (QUT) 

 
QUEENSLAND LIFE MEMBERS AND FELLOWS OF ACHPER 

Life Members  
Tom Cuddihy (dec) 
Michaud (Mich) Tomson 
Ivor Burge (dec) 
Lester Eisenmenger (dec) 
Thomas Thompson (dec) 

 
Fellows  

 
David Allan 1984 Lorrae Bell 1988 
Nan Durrans 1984 Anne Silvey 1988 
Ken Southgate 1984 Robert Boyd 1988 
Ian Jobling 1984 John Boustead 1992 
Rod Berry 1984 Pauline Harvey-Short 1993 
Lester Eisenmenger (dec) 1984 Teresa Carlson (dec) 1998 
George Hay (dec) 1984 Tom Cuddihy (dec) 2004 
Ian Patterson 1986 Michaud Tomson 2007 
Ken Vasella 1986 Caroline Brooks 2010 
Ann White 1986 Sue Whatman 2012 
John Saunders 1986 Maree Dinan-Thompson 2012 
  David Keating 

Louise McCuaig 
Glenn Amezdroz 

2014 
2017 
2022 

  Ben Williams 2023 
  Hugh Shannon 2024 
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PRESIDENT’S REPORT – DAN MICHAEL 
 
It gives me great pleasure to deliver the 2024 ACHPER Queensland President’s 
Report. 

Firstly, I’m pleased to announce that another of our members has been recognised by 
ACHPER Australia for their service to ACHPER and the education sector by the 
awarding of an ACHPER Fellowship. Congratulations goes to ACHPER Board 
Member and QUT lecturer, Dr Hugh Shannon, for becoming an ACHPER Fellow. 

Hugh is highly respected for the support and collaboration he has provided to the 
Queensland Curriculum and Assessment Authority in the implementation of the 
Health Education and Health senior syllabuses. He has volunteered his services over 
a number of years to the ACHPER Queensland Board and has supported countless 
pre-service and early career teachers through his employment at QUT. 
Congratulations Hugh! 
Our core focus is the professional learning events that we run during the course of a 
year to support the Queensland HPE Teachers community. In 2024, we had a total 
of almost 1000 delegates across our events which was a 37% increase from 2023. 
Most notably, our State Secondary Conference had a record attendance with over 
400 educators learning and collaborating on changes to the Senior Health, PE and 
Sport and Rec syllabuses. 
We were able to deliver on one of our key strategic priorities for the year which was 
to ensure equity and access to our events, no matter where a teacher was located in 
Queensland. For the first time, we delivered events in a hybrid format, both online 
and face-to-face. This received a fantastic reception from our community with a 116% 
increase in attendance numbers for our Masterclasses from those of 2023. We will 
continue to deliver in this format for appropriate events during 2025. 
ACHPER Queensland also supported key stakeholder groups through the delivery of 
workshops and conferences to the following: 

• Primary Teachers 
• Early Career Teachers 
• Year 7-10 Teachers delivering Australian Curriculum version 9 

We celebrated HPE Week in alignment with ACHPER Australia’s National HPE Day 
in September and honoured the exceptional contributions of health and physical 
educators through our Teacher Awards. 

Firstly, Derryn O’Riordan from the QCAA received our President’s Award, recognising 
his outstanding work in leading the PE community specifically through his outstanding 
knowledge, expertise and commitment to providing better outcomes for students. 

Other recipients included Jessica Roe (Miami SHS) who was awarded the Excellence 
in Teaching Award; Heath Cahalan (Peregian Beach College), who won the Sport and 
Physical Activity Impact Award; Amy Beckman (Mansfield SHS), who won the Health 
Impact Award; Callum Pacey (St Mary’s Catholic College, Woree) who won the Early 
Career Teacher Award and Michael Dorr (University of Queensland), who won the 
Pre-Service Teacher Award. Thank you to all of you for your service and devotion to 
the HPE subject. 
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We continue to work closely with and value the support our stakeholders such as the 
Queensland Curriculum and Assessment Authority with whom we worked closely on 
the introduction of the revised syllabuses for the Senior HPE subject area to ensure 
our professional learning delivery aligns with their objectives. 

Thanks to our supporters in the commercial sector, where we continue to be valued 
and sought after to exhibit at our face-to-face events. We thank Statewide Sports for 
continuing to be one of our annual sponsors and welcomed Sports Tracker App to the 
family. We saw renewed and increased interest at our Trade Displays at the 
Secondary Conference and other professional development courses and thank those 
organisations that invested in these events. 

I’d like to take the opportunity to thank my fellow Board members for their ongoing 
service to ACHPER Queensland on a voluntary basis. 

The organisation wouldn’t be what it is without the support of our presenters at our 
events who do this on a voluntary basis with the aim of passing on their experience, 
expertise and learning in order to benefit their peers. We can’t thank you enough for 
the valuable assistance you have provided to the Queensland HPE teaching 
community. 

Finally, I’d like to acknowledge our two staff members without whose dedication, our 
objectives would not be able to be met. Rafe Griffin has been our Executive Officer for 
two and a half years now and has well and truly settled into the role. Supporting him 
from mid-last year is Nyree Wood, an experienced HPE teacher who has joined us as 
our Professional Learning Officer and has brought her valuable experience and 
enthusiasm to the role. I’d also like to acknowledge Glenn Amezdroz who assisted us 
for a period as we made a transition with the Professional Learning Officer role and 
continues to support ACHPER Queensland in a voluntary capacity. 

Regards, 

Dan Michael  

President ACHPER Qld 
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 STRATEGIC AREA 1: ADVOCATE   
 
HPE WEEK  
 
HPE Week celebrates the role of Health & Physical Education in schools and 
communities. The aim is to promote the importance of HPE in the Australian 
Curriculum and highlight the importance of HPE to the learning and development of 
children and young people. 
 
In 2024, we moved the event to September to align with ACHPER Australia’s National 
HPE Day and 32 schools registered for the event.  
 
     

 
    

 
HPE Week 2024 – Ferny Grove SHS 
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ACHPER QLD AWARDS 
 
The ACHPER QLD Teacher and Impact Awards aim to celebrate exceptional work in 
the health and physical education field. The 2024 winners were: 
 

President’s Award 
The President’s Awars recognises an individual or organisation that has displayed 
excellence in advocating and servicing the HPE community across Queensland. 

 
Derryn O’Riordan 

Queensland Curriculum and Assessment Authority 
 

 
 

Excellence in Teaching 
This Award recognises the significant contribution made by an experienced 

Queensland HPE teacher who has promoted active and healthy lifestyles through 
quality teaching practices with the school community. 

 
Jessica Roe 
Miami SHS 
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Early Career Teacher 

This Award recognises the significant contribution made by an early career teacher 
who has promoted active and healthy lifestyles through quality teaching practices 

with the school community. 
Callum Pacey 

St Mary’s Catholic College, Woree 

 
 

Highly Commended 
Michael Angus – Good Samaritan Christian College, Bli Bli 

 
Pre-Service Teacher  

This Award recognises the significant contribution made by a pre-service teacher 
who has completed consistent and outstanding professional experience(s), as well 

as the promoting active and healthy lifestyles to the school or wider community. 
Michael Dorr 

University of Queensland 

 
 
 

Sport and Physical Impact Award 
This Award recognises the significant contribution made by an individual or group 

to sport and/or physical activity programs in a Queensland school 
Heath Cahalan 

Peregian Beach College 
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Health Impact Award 

This award recognises the significant contribution made by an individual or 
group to Health programs in a Queensland school. 

 
Amy Beckman 
Mansfield SHS 

 
 

Highly Commended 
Shari Harrington – Urangan SHS 

 
ACHPER Fellow 

ACHPER Fellows have made a significant contribution to ACHPER's standing and 
activities. 

Hugh Shannon 
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 STRATEGIC AREA 2: ENGAGE 
 
2024 EVENT ATTENDANCE SUMMARY  

 
A total of 962 delegates attended an ACHPER Qld event during 2024. See below for 
a summary of attendance numbers at our events. 

 
 

Event Name Number of Participants Delivery Method 
Senior Health Uncovered 20 Online 
Early Career Teachers 16 Online 
Australian Curriculum Yrs 7-
10 v9.0 

45 Online 

Sport and Rec – Community 
of Practice 

96 Hybrid 

Primary Online Workshop 1 32 Online 
State Secondary Conference 400 Face-to-Face 
Primary Online Workshop 2 23 Online 
PD4HPE Primary Conference 21 Face-to-Face 
Senior Health Masterclass 108 Hybrid 
Senior PE Masterclass 130 Hybrid 
Sport and Rec Conference 71 Hybrid 
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STRATEGIC AREA 3: SUPPORT   
 
STAFF 

 
ACHPER QLD is staffed by two part time workers who are highly skilled. The Executive 
Officer focuses on strategy, governance, sponsorship, advocacy, event management 
and communications while the Professional Learning Officer is an experienced HPE 
teacher who develops and coordinates the programs as listed on the Professional 
Learning Calendar.  
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FINANCIAL PERFORMANCE 
2024 Treasurer’s Report 
 
Performance 
The ACHPER QLD accounts show a profit of $99,794 for the year ended 31 December 2024 
(compared to a profit of $57,748 in 2023, a profit of $45,196 in 2022, a loss of $15,411 in 2021, 
and a loss of $146,127 in 2020).   
 
The 2024 result includes income of $21,693 relating to the recovery of a bad debt owing by 
ACHPER Australia which was written off in a prior year, this income represents extraordinary 
income to ACHPER QLD. If this income is excluded from the 2024 results a profit of $78,101 
remains, this profit is attributable to the usual operations of ACHPER QLD in 2024. 
 
The 2024 result is reflective of growth from 2023 in both income from events, and the 
profitability of events held, additionally the addition of a second annual sponsor for the 
organisation saw an increase in non-event related income.   
 
Interest income increased from 2023 to 2024, reflective of increased cash holdings by 
ACHPER QLD. Funds were not directed towards a term deposit in 2024 due to the need for 
available cash reserves for reinvestment to support the organisations strategic objectives.  
 
Events continued to be ACHPER QLD’s major source of income in 2024. Overall event income 
totalled $324,537 while event expenses totalled $87,167, for a gross profit from events of 
$237,370 (73% gross profit) compared to $179,263 (69% gross profit) for 2023 (2022: 
$212,147 (75%), 2021: $142,111 (77%)). This result can be attributed to an increase in 
attendance at the State Secondary Conference as well as a significant increase in numbers 
for the mid-year Sport and Rec Conference and end of year Masterclasses. For the first time, 
ACHPER Queensland conducted these events in a hybrid format (both face-to-face and 
online), resulting in the increase in numbers due to access being more open to teachers right 
across Queensland, regardless of geographic location.  
 
Overall income in 2024 increased compared to 2023, primarily attributable to the increase in 
event income. Membership income decreased slightly, consistent with the trend in previous 
years. 
 
Total expenses increased in 2024 from 2023, consistent with the reinvestment of profits from 
previous years into increased staff resourcing to support the organisation’s strategic 
objectives. Event and IT Support expenses increased, consistent with increased event 
attendance and costs associated with hiring contractors to stream hybrid events. Additional 
expenses were incurred by the organisation in 2024 to facilitate travel to ACHPER Australia’s 
AGM. 
 
Assets and Investment 
No investments were made by ACHPER QLD during the 2024 year. In line with board policies, 
increased cashflow reporting continued in board meetings throughout the year. At each of 
these meetings it was considered whether cash flow mitigation measures should be 
implemented to ensure sufficient funds remained available. No cash flow mitigation measures 
were recommended or implemented during the 2024 year. Overall cash reserves held by 
ACHPER QLD increased by $109,276. 
 
 



 

 

 
 

 

  



 

 

 

  



 

 

 

  



 

 

 

  



 

 

 

  



 

 

 

  



 

 

 

  



 

 

 

  



 

 

 

  



 

 

 

  



 

 

 

  



 

 
 


